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SUPPLIER CHARTER

L&S GROUP
Design
Innovation
Expertise

VISION

“We share the dream of making the world a better place through emotions. We welcome and accept every challenge with
enthusiasm, proud to create value through lighting projects."..

MISSION

“We create lighting solutions that enhance design freedom and individual experiences, enabling our partners to take on any
project challenge”.

- We make your projects shine -.



L&S Group aims to establish business relationships based on a high level of business ethics and integrity.

Therefore, suppliers of goods and services and current and potential contractors, in the exercise of their
direct activities, in contractual relations with their possible sub-suppliers or subcontractors and, in
general, in the creation and management and of the respective value chains, are expected to align
effectively and demonstrated with the principles expressed here.

The Supplier Charter of L&S Group is based on the Code of Ethics and on the Sustainability Policies
adopted, documents which are understood to be entirely referred to here. Furthermore, the principles, rules
and vision on the Supplier Charter are consistent with the most advanced international practices on
governance, among which also the United Nations Global Compact, the largest strategic initiative of
corporate responsibility The company requires its business partners to be knowingly informed of all
provisions set forth therein, as well as any other governance document made available through the corporate
website or other means.

In particular, the Code of Ethics, of which the Sustainability Policies are an extension and integration, includes
among the Recipients the Third Parties, understood as all those who have commercial relations with the
company, such as suppliers, customers, partners, investors and beneficiaries of initiatives social, donations
and sponsorships. Application to Third Parties is subject to the signing of declarations or the inclusion in
contracts, mandates, assignments or partnership agreements that bind them to the company of specific
clauses that bind the subject to such compliance and formalize the sanctions for violations of this
commitment.

Furthermore, the Code of Ethics commits L&S Group to promote in all activities the adoption of a method of
managing suppliers of goods and services which, in addition to current legislation, takes into account the
values expressed by the Code of Ethics, of the guidelines provided by the Sustainability Policies and in
general of all the aspects necessary for the responsible sourcing process, such as human and labor rights,
health and safety, environment, animal welfare, safety and quality of products and services, business
integrity and protection of privacy and intellectual property.

&S Group, in order to protect its operational effectiveness and safeguard its resources, including image and
reputation, does not entertain relations with subjects who do not intend or who have demonstrated that they
do not operate in compliance with current legislation and in accordance with values expressed by the Code
of Ethics, extended and integrated by the Sustainability Policies.

Consistently, the process of selecting suppliers of goods and services also requires alignment with the
principles expressed here as a prerequisite. Subsequently, the suppliers will pass through transparent and
objective assessments regarding the professionalism and the entrepreneurial structure, taking into account
the quality, the price and the methods of supplying the goods or providing the services.

To this end, L&S Group has implemented a structured process to assess and monitor the sustainability
performance of its supply chain. On a periodic basis, the Group submits to its business partners (both
existing and prospective) a “Supplier Self-Assessment Survey.” This instrument provides a detailed
evaluation of suppliers’ compliance with corporate requirements and international standards across key
pillars, including: Human and Labour Rights, Health and Safety, Environmental Protection, Integrity and Anti-
Corruption, as well as Quality and Business Continuity. The analysis of responses results in an objective
assessment (Supplier Score), enabling L&S Group to map the ESG maturity level of its suppliers, identify
potential risk areas, and define shared improvement plans (Corrective Action Plans).

L&S Group further reserves the right to carry out inspections and on-site visits (audits) in order to verify the
accuracy of the information provided. The transparent completion of the questionnaire, the maintenance of
an appropriate risk profile, and the willingness to implement the necessary corrective actions shall constitute
essential requirements for supplier qualification and for the continuation of the commercial relationship.

L&S Goup also recommend and encourage our supplirs to promote all the standard contained in this Supplier
Chart and to conform to the the United Nations Global Compact principles.

The Code of Ethics defines the set of
fundamental principles and rules of
conduct of L&S Group. Further guidance is
provided by the set of policies adopted and
periodically updated, in particular the
Sustainability Policies.

The Sustainability Policies extend and
integrate the Code of Ethics adopted by
L&S Group. The "Guiding Principles" are the
cornerstone and are further detailed in four
dedicated policies:

= Health and safety

= Environment and resources

= Rights and society

= Quality and responsibility

They apply in all activities and in relations
with all counterparties and in the active
involvement of all stakeholders in its
sphere of influence.



L&S

Human and labour rights

All current and potential suppliers of goods and services and contractors, in their direct activities, in
relations with their sub-suppliers or sub-contractors and in their value chains, while taking into account
the limits of their sphere of influence, are expected to support effectively and demonstrably:

= the refusal of all forms of forced and child labour;

= the refusal of any behaviour that constitutes physical or psychological violence, coercion,
harassment, bullying or an attitude in any case attributable to bullying and harassment practices;

= the refusal of any type of sexual harassment however carried out and, regardless of the legal
definitions, still considers any attitude or behaviour that could create discomfort or arouse fear in
the other person as unacceptable and prohibited;

= the creation and maintenance of working relationships characterized by fairness, equality, non-
discrimination, attention and respect for the dignity of the person;

= the promotion of equal opportunities, especially between genders, for any employee or candidate;

= respect for workers' rights and trade union freedoms, such as in particular the freedom of
association and collective bargaining, also through a responsible and constructive dialogue with
labor protection organizations that fosters a climate of mutual respect in line with the principles
fairness, transparency and participation;

= the adoption of selection and evaluation processes based on criteria of merit, competence and
possible and achievable objectives;

= the recognition of fair treatment in relation to the role, commitment and results achieved and the
promotion of a correct redistribution of the value created.

Health and safety

All current and potential suppliers of goods and services and contractors, in their direct activities, in
relations with their sub-suppliers or sub-contractors and in their value chains, while taking into account
the limits of their sphere of influence, are expected to support effectively and demonstrably:

= the creation and maintenance of a safe and healthy work environment and the adoption of
adequate measures to prevent accidents and injuries to health by minimizing the causes of
dangers inherent in the work environment;

= the supply to workers of adequate personal protective equipment;

= the provision of adequate information and training on health and safety in the workplace;

= the implementation of procedures and systems to manage and report accidents and occupational
diseases, investigate cases and implement corrective actions to eliminate their causes;

= the availability of first aid facilities and access to necessary medical care in the event of an
accident;

= the provision for all staff of toilets, changing rooms and other basic services, drinking water and, if
necessary, places for rest, refreshment and health facilities, including for food storage.

The Charter of Suppliers of L&S Group is based on the Code of Ethics and on the Sustainability Policies adopted, documents which are understood to be entirely referred
to here. The company requires its business partners to be knowingly informed of all provisions set forth therein, as well as any other governance document made available
through the corporate website or other means
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Environment

All current and potential suppliers of goods and services and contractors, in their direct activities, in
relations with their sub-suppliers or sub-contractors and in their value chains, while taking into account
the limits of their sphere of influence, are expected to support effectively and demonstrably:

= the promotion of a proactive transition towards a regenerative economy, respectful of the sentient
nature of animals and with a low carbon content, capable at the same time of creating social value;

= the adoption of measures aimed at minimizing, mitigating and compensating the footprint
generated by the activities on the environment and living species.

= the adoption of measures to prevent any harm to the environment through risk prevention
programs and continuous improvement of the technologies used and management and control
practices, even beyond the requirements and parameters dictated by the legislation in force;

= the promotion of the responsible use of natural resources and the reduction of their consumption;

= transparency towards stakeholders and, in particular, towards the community and the territory in
which the activity is carried out;

= the adoption of international best practices in terms of production processes or services, the
highest standards of quality, safety, environmental protection and process and product innovation
policies towards sustainable solutions compatible with responsible lifestyles and consumption;

= the effective contribution to global challenges, such as climate change, the conservation of
biodiversity and the preservation of non-renewable resources.

Integrity, compliance and anti-corruption

All current and potential suppliers of goods and services and contractors, in their direct activities, in
relations with their sub-suppliers or sub-contractors and in their value chains, while taking into account
the limit of their sphere of influence, are expected to support effectively and demonstrably:

= compliance with all laws, regulations, technical standards and authorization requirements
applicable at local, national and international level;

= the adoption of anti-competitive measures, for fair trade and marketing, for the protection of
intellectual property and privacy;

= the definition of specific actions to combat corruption, embezzlement, extortion, money laundering,
criminal organizations, transnational national organized crimes and any other illegal behaviour
committed;

= the provision and transparency to the public, where required and in compliance with applicable
laws and regulations, of information relating to the activities carried out, the corporate structure,
financial and non-financial performance;

= the non-disclosure to third parties of confidential or sensitive information relating to the activities
carried out.

= The implementation of clear and effective actions to combat all forms of corruption, including
bribery, embezzlement, extortion, money laundering, and involvement with criminal organizations,
as well as national and transnational organized crime;

= A commitment to integrity in all dealings, fostering a culture of ethical behavior, and actively
working against corruption in all its forms, including the rejection of any corrupt practices such as
bribery or extortion in business transactions.

The Charter of Suppliers of L&S Group is based on the Code of Ethics and on the Sustainability Policies adopted, documents which are understood to be entirely referred
to here. The company requires its business partners to be knowingly informed of all provisions set forth therein, as well as any other governance document made available
through the corporate website or other means
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Consequences of non-compliance

In the event of a violation of this Supplier Charter, L&S Group will notify the supplier, who is required to
correct the violation at its own expense. All corrections must be completed within a reasonable
timeframe agreed with L&S Group and documented in writing.

Additionally, L&S Group reserves the right to order the supplier to stop all deliveries and may
immediately terminate the contract if necessary.

The Charter of Suppliers of L&S Group is based on the Code of Ethics and on the Sustainability Policies adopted, documents which are understood to be entirely referred
to here. The company requires its business partners to be knowingly informed of all provisions set forth therein, as well as any other governance document made available

through the corporate website or other means.
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